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Maritec Tanker Management

Near Miss Details

Ship File No   : N/A
Office File No : N/A

Form No   : N/A
Issue   : N/A

Revision   : N/A
Rev Date   : N/A

    :    Demerara

Guidance:
01) Please do not mention any names in the near miss report.
02) The confidentiality will be maintained by removing the name of the vessel when the report is circulated to the different vessels in the fleet.
03) NOTE: ADDITIONAL INFORMATION IF REQUIRED TO BE ADDED IN A SEPARATE SHEET AND ATTACHED TO THIS REPORT.

Vessel  :    Demerara Defect ID  :    79

Defect Details

For replacing of one flag hoisting line at aft mast, one ab climbing the aft mast without notices to the bridge for switching off the
radar and no using of aft wistle.Duty officer observed situation, call ab down and inform the chief officer.

Requisition Code  :

Categories

Primary  : Near Miss Vessel Dept  : Deck

Secondary  :
Safe Working
Procedures not
Followed

Office Dept  : Safety

Applicable Dates

Date Raised :    18-Jun-2023 Date Completed :   19-Jun-2023

Other Details

Priority   : Normal QMS Elements Ref : - SELECT - Verified By :

Show in Monthly
Safety Meeting? : No SFI : Verified On  :

Potential to become a serious accident  :  Low Recurrence  :  Low

Causes

INDOLENCE, LACK OF INTERES

Corrective Action

ACTION HAS BEEN STOPPED AND RESUMED AFTER PERMIT WORK ALOFT WAS ISSUED AND MAN ALOFT SIGNS WAS
PUT ON RADARS AND WISTLE

Preventive Action

Rhe respective crew member was warned that he did not follow the instructions already received, but also re-instructed that he
must always notify the charter regarding this activity.

Applicable Tags

Descriptions

Others

Root Causes- Job Factor

Inadequate Work Standards
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Root Causes- Management Factors

Inadequate Monitoring / Supervision

Root Causes- Personal Factor

Lack of Discipline

Direct Causes- Unsafe Acts

Instructions / Orders not Followed

Job Factors

Inadequate Procedure or Checklist

Follow Up

On By Follow Up

Before & After Pictures

Before After


